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EIBEZ ST Principle of Management; BGAZ/RIE Principles of Politics;
ANHEMEZ Public Management; HAHFEBRAFSEGS Government and
Politics of Contemporary China; 2 IZB I KN E B Performance
Management in Public Sector; P 1TEZF %8 History of Western
Administrative Theory; AHBIERIEIS Introduction to Public Policy; &=
BT 5i612 Digital Government and Governance; AF&RFIE Civil Servant
System; ANZBEEESEEWLE Human Resource Management and

Digital Intelligence Practice &
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EBFHE4: jmzhang@gec.ecnu.edu.cn

FEIE: +86-21-62232013 +86-21-62238353
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